=> Disrupt HR 2019
€ Summary of what happened
& 15 Speakers
=> Challenges finding people present
@ Not hard to find speakers for normal CVSHRM events
€@ Might be challenging to find them for this due to the format constraints — not able to pay
speakers
People would submit their topics prior for approval to ensure that we have a variety of topics
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Option to create a committee to plan & facilitate Disrupt HR
€ Doesn’t have to be just the board necessarily

=> Speakers

€ More local speakers — can’t be as “high caliber” speakers due to no speaker budget
=> If we decide not to do it - will it still happen outside of CVYSHRM?

@ VYes they will

@ s this a problem for CVSHRM?

® This doesn’t necessarily conflict with the benefits of CVSHRM

It’s currently a one-time event
Good thing for our members
Not competition for CVSHRM
Might impact our December meeting

Use the committee as a way to recruit potential future board members
Use the event to potentially recruit additional CVSHRM members
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Form a Committee

*

Let people know in the April meeting
€ Then send out reminder emails
€@ Have one in person kick-off meeting
€ Then meet virtual after that
€ If the general calls aren’t effective then reach out to people individually
=> Social Event for a Kickoff
€ Brainstorm speakers
€ Committee recruiting
@ Use the social event to see if anyone wants to be a speaker or if they have anyone who
wants to be a speaker
=> What will their involvement be going forward?
€ Could we transfer the contract to CVSHRM?
€ Will we still have Kyle, Patrick & Molly’s involvement in future years?



