
Minutes 06.07.22

● Financials

o See attached

● Membership

o 143 members

▪ At 150 members in 2021

o Half priced membership starting in July

▪ ECI List

▪ Any one who hasn’t registered since last year

o A couple potential members that we are working with to get enrolled

o Goal of 200 members for 2022

o ECI joint meeting

▪ Reach out to people who attend next week’s meeting that are part of ECI and

not CVSHRM to join CVSHRM

o Dual membership plan

▪ Send out some information – Lauren is getting the video on the benefits of

SHRM membership

▪ Info on how to justify the cost of SHRM membership to your employer

o Reimburse the $20 difference for joining as a non-national SHRM member

● Certification

o June & July have been accepted

o Writing a step-by-step process for getting certification

● College Relations & Workforce Readiness

o Seeing favorable responses on Mentor-Mentee program

o SHRM Foundation: Earning Your Employability at Work Certification

▪ Free (regardless of if you are a SHRM member)

▪ 7 Modules

▪ 10 PDC’s toward recertification

▪ Lauren adding to the weekly email

● Website

o Jobs added

o Connecting with Patrick for a question

● President Elect

o July sponsor is still pending – we have multiple we’re having conversations with and then

they ghost me

▪ One option is to not fill it (since it’s a virtual meeting it’s less challenging)



▪ Another option is to use a non-profit and don’t charge them a rate

● President

o Pick one survey winner (spring winner) to give a gift card

o July Chapter Meeting

▪ Counts as the HRCI Ethics Certification

o July Board Meeting

▪ 7/11 at 3:30pm (virtual)

o August Networking Meeting

▪ Submit numbers for food by 7/26

▪ Open link early (late June email & announce in July meeting)

▪ Include in EventBrite if people would like a headshot

▪ Headshots will be free to CVSHRM members

▪ Have a table for the mentor-mentorship program

● Advertise the mentor-mentorship social

▪ 10-15 minute presentation on the benefits of networking

▪ Have tables with topics & questions so people can float and get to know each

other

▪ Appetizers and drinks for attendees

o Future meetings

▪ Have slideshow with questions to promote conversation

o Disrupt HR Committee Meeting

▪ 6/28 or 6/29 in the evening over drinks

● Pump Haus upstairs?


