
● Workforce Readiness & College Relations

o Correctional Facility Tour

▪ Joint tour – women’s & men’s facilities

▪ 1.5 – 2 hours

▪ September 20th will work best

▪ Tentatively plan on 8AM – 10AM

▪ Have a sign up available at the August 9th meeting

▪ Cap sign up sheet at 25 people

▪ If there’s enough interest then schedule another tour

o UNI Returns on 8/22 for classes

▪ UNISHRM & CVSHRM meet up in September?

● So more UNISHRM members can be more comfortable before doing

social event?

▪ Determine when to start

▪ Is the mentorship program for just the semester or for the whole school year?

▪ Aim for 9/13

● Financials

o Work in progress

o Statements aren’t available yet

● Membership

o August enrollment at 154

▪ Down 2 from 2021

o Half price membership is going great

▪ Had 9 people sign up in July/August

o National SHRM Emails

▪ Still matching this list – 15 left

o Pulling list of non-enrollees to get them to re-enroll

o Sending an email with a video to those who are non-members

o Membership email – new member welcome

▪ New member email

▪ Renewal member email

● Certification

o September meeting – pending speaker materials



● Marketing

o Posted on Saturday for the networking event

o Announcing things to members at the event

o Disrupt HR stuff – working with Patrick on this

● President Elect

o Good on sponsors for the end of the year and in January

● President

o Prepping for the August networking meeting

▪ Drink tickets for attendees

▪ Name tags

▪ Flyers for the events

▪ Things to talk about:

● Mentorship program

● Correctional facility tour

● Leadership positions

o Next year leadership

▪ Potential to hire a contract worker to handle the admin work for the chapter

o CVSHRM Social

▪ Thursday of State Conference

▪ Use as a recruiting event too

o Launch elections after state conference

▪ Plan to wrap them up by end of October

o Check-in table

▪ Drink tickets

▪ Potential to show who is getting a headshot?

o DJing

▪ Ask Devon & Dylan if they would know people (UE or Panther Radio)

▪ Asking Kendall Crawford

▪ Approx. $300

o Disrupt HR

▪ Sponsor call

● Emailing groups of people about the event

● Past President

●


