< Financials
Half price memberships, study group income came in
Normal expenses: Paypal, Square, SHRM foundation donation, networking meeting, order checks
Loss of ~$3400
Ending half priced membership?
= Open up normal membership renewal in November
< Elections

Have elections run in the month of October — create a SurveyMonkey that we send out too all

members

=  Run 1-2 weeks in October
=  Announce in November

= |n December usually there’s a day long conference with state SHRM that hopefully the new

members can attend
e Make event on Whova for CF/WL people to invite to event

= Have new board members attend the December board meeting as well
< Membership

September memberships — 156 active members

= Down 6 from last year

® Probably attributed to student memberships

Sent out reminders to people who are national members without their email addresses
Sent out reminders to people who are not national members that we can reimburse
Working on audit that is due regarding national memberships
= Typically due in mid/late September based on past audits
< Certification
Good response for certification classes
= 6 people signed up so far
Still looking for some instructors to lead some classes

Got certification in for September



Waiting on November/December for someone who would be potentially interested in doing

Certification so they can learn more

«» Marketing
Using Canva to make our posts a little more fancy

Coordinate with Skylar for Disrupt HR posts to encourage CVYSHRM members to join the Disrupt
HR page

< Workforce Readiness/College Relations
Last week we had our National SHRM Volunteer meeting
= Shared a couple slides from the meeting
Two new free initiatives/certifications
= Veterans at Work Initiative
= Getting Talent Back at Work Initiative
September 13"
= UNISHRM mentorship social at 6pm-7:30pm at Pump Haus
= If you haven’t signed up or know someone who would be good — let Angie know
September 23™ — correctional facility tour — starting at 8AM at the Women’s Facility
= 1.5-2 hours to go through
= Lauren will send out reminder/email with info to the list of people signed up
% President Elect
Started planning for President year
Good with sponsors for the rest of the year
Planning to send out a survey to members this week
= Preferences on times, speakers, topics, location
Have more networking at each table
= Provide topics
= Encourage conversation

Table at next week
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Social info
Mentor sign up

Officer Sign Up sheet to learn more

President

CVSHRM social event

Will make social media event for this

Strictly Business in October

During our scheduled board meeting time

e We might want to either move our meeting time?
® Moving meeting to virtual in the morning

Previously we had board members set up our table and we’ll get some updated SHRM swag

Focus on making connections with other businesses and trying to get sponsors
® Bring the Square and sign up sponsors on the spot if they’re interested
2023 membership focus

e Voucher for November meeting
e Open membership for renewal

Advertise for Disrupt HR for people to attend

o Make it available for people to buy tickets (get discounted ticket rates if they sign up for
2023 membership)

Put together a sign up form for membership focus

Celebrate our Team theme

e Get balloons in our colors

Past President

No report

Secretary

Working to build the LinkedIn group



