
CVSHRM Board Meeting 

Meeting Minutes for September 1, 2020 
Virtual Meeting 
3:30 – 4:30 PM 

 

Megan went over June financials. 

• Income for June was $244.84 – mostly from half-price memberships. 

• Expenses were $1,120.78 – Scholarship for Aleah Vaske, prize for August meeting 
participation, fees for Network Solutions, PayPal and Zoom membership. 

• Total loss for the month was $875.94. 

• For next year, want to be very careful about the budget and decide how memberships could 
be impacted by the virtual sending. Will also plan to send financials in an email occasionally.  
 

Karla shared membership information. 

• 178 active members and 0 pending members. 

• CVSHRM passed our membership audit! There are some corrections to make and will look 
through those. 
 

Kate shared certification updates. 

• Kate has sent the information request out for the October speaker. 

• The economic inclusion conference is pending approval with SHRM and HRCI. 

• To be more effective as a virtual certification chair, I would like to share a calendar of virtual 
events and webinars that qualify for SHRM credit.  

o To send certification credit, will try to attach within webinar using Zoom. 
▪ Option 2: To send certification credit, will ask speaker to add slide to the end 

of the presentation. 
▪ Option 3: To send certification credit, President will make announcement in 

webinar that certification info will be sent following the meeting. Then 
certification or president will email it out. 

 
Bryanna was unable to attend the meeting today, so no marketing updates were shared.  

 
Kyle was unable to attend the meeting today, so Molly shared Workforce Readiness updates. 

• UNISHRM is looking for more mentors for students. 

• UNISHRM has also reached out to us for help with a social change project. They want to 
survey employers and members the LGBTQ* community to learn about expectations and 
share the data. They are looking for someone to speak to them about the SCOTUS June 
decision to include gender identity and sexual orientation as a protected class and how this 
impacts the workplace. Then they want to create a video and would like our help for that 
too. 
 

Molly shared President updates. 



• State conference news – they have decided to switch to virtual format, so it is moving to 
October 14th and 15th. They are trying to make it 2 half day sessions, perhaps on demand. 
No pricing yet, and it would be 7-8 recertification credits. 

• Upcoming meetings: 
o September, no meeting (state conference). 
o October, PDCM. 
o November, trying to get Stephanie Carter (understanding poverty). 
o December, 2-3 hour virtual workshop with Sarah Noll Wilson to help strategize for 

2021.  
▪ Offer seats to non-members for a cost – working on cost ideas. 

• Board elections – we have some people interested. Looking for pres elect, secretary, 
membership, certification, and the new legislative chair.  

• The selection committee has made the selections for the first Elevating HR award! The 
winners will be recognized on social media and in the December issue of Cedar Valley 
Business Monthly. 

 

• Karla also shared President Elect updates 
o We have a sponsor for October! 
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