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What This Presentation Is NOT

pros-e-lyt-ize
/'prasale t1z/ €)

verb \
\
1. convert or attempt to convert (someone) from one religion, belief, or opinion to N
another. o=
"the program did have a tremendous evangelical effect, proselytizing many”
synonyms: evangelize, convert, save, redeem, win over, preach (lo), recruit, act as
a missionary
“I'm not here to proselytize"
WE WANT YOU!!!
.8
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WE’RE PROUD TO BE A COMPANY THAT VALUES ALL OUR FAMILIES.

= BEST PLACES TO WORK

sur: CORPORATE EQUALITY INDEX | 2014

i i'-' AL B
EQUALITY IS &
g PATS s Seil PROUDLY SUPPORTING THE LGBT COMMUNITY FOR OVER 33 YEARS
REFRESHING ¥
ABSOLUT.

TRANSFORM TODAY™

ENJOY RESPONSIBLY.
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4 By the Numbers

- ‘.{- }_\"’7
A U 9 million LGBT adults in U.S. :;"‘.. v B3
A 700,000 transgender N ?Vx: f ‘i;\
| (0 2010 U.S. Census Data -

A 594,000 same-sex couple households in U.S.
A25% reported they were 0l
A 19% reported having children

A 52% live in states banning same-sex marriage

U More people know LGB individuals
A 87% report knowing someone lesbian/gay
A 49% have a close lesbian/gay friend
A 31% know a lesbian/gay person raising a child
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® Employment Discrimination Against
N Transgender Individuals

~> u 90% harassed at work
u 4/7% lost a job due to being
fransgender or gender non- &
conforming
Source: Rodriguez-Roldan, Victoria M., and Elliot Imse. Valuing Transgender

Applicants and Employees: A Best Practices Guide for Employers. Washington: District
of Columbia Office of Human Rights and National LGBTQ Task Force, 2016.
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AVWARENESS

. : HAS BEEN SEXUALLY

OF THE TRANSGENDER OF TRANSGENDER ASSAULTED BY LAW

POPULATION HAS INDIVIDUALS UNDER THE AGE ENFORCEMENT
ATTEMPTED SUICIDE O . ";“’f eordsagm o
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@ ) OF TRANSGENDER i S
INDIVIDUALS HAVE i ——vre " = OF TRANSGENDER
© LOsST THEIR JOB DUE = arrem cortme our INDIVIDUALS WILL BE

TO BEING TRANS RAPED IN TWEIR LIFETIME

o ’

o OF TRANSGENDER ==
INDIVIDUALS WERE =
OF THE TRANS® FOPULATION HAS BEEN = )
5 4 A FENCED 7O FPRESENT N DENIED TREATAMENT FROM A DOCTOR 7 Taw-
THE WRONG GENDER

MHEALTHCARE PROVIDER BECAUSE OF THER

TO KEEFP THEIR JOB. GENDER NOENTITY



Justignore it or letit go

Speak directly to the person

who made the comment :

Talk to a supervisor about it

Talk to human resources about it

Other (Specify)

Reluctance to Speak Up About Questionable Comments and Behavior
. Overall, both LGBT and non-LGBT workers do not report incidents of negative remarks

 or jokes about LGBT people to management or human resources.

. When you hear someone at work make a joke
. or say something negative about LGBT people,
. how do you typically deal with it?

ALLOW MULTIPLE RESPONSE (2008 wording: When you hear someone make an
. antr-GL BT comment at work, how do you typically deal with it?)

A 49%
: 43%

I 20%
: 1%

5-4%
- 2%

W%
;1%

2%
%
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