[image: ]NESD SHRM Board Meeting
Thursday, March 26th, 2026
Backroads
8:00 am – 9:00 am

	Members (x) in Attendance:
		☒ Marisa Sobeski (Pres)
	☐ Sarah Bruning (Foundation Rep.)

	☐ Sheila Mennenga (Past Pres.)
	☒ Brenda Hansen (Diversity)

	☒ Natalie Remund (Pres. Elect)
	☒ Cheyanne Weber (Sec.)

	☒ Cheryl Mack (Treas.)
	☒ Tammy Davis (Workforce Readiness)

	☒ Amber Dahl (Member Dir)
	☒  Kristy Simon (Govt Relations)

	☒ Julie Plunkett (Programs)
	☒ Heidi Schooley (Marketing/Communications) 

	☒ Beth Henricks (Programs/Cert)
	






Call meeting to order: 

· Approval of February Meeting Minutes: Motion by Tammy D; Second by Cheryl M. All in favor.
· Approval of Budget: Motion by Tammy D; Second by Heidi S. 

Updates from Board Members:

President 
· Student Membership – Will confirm with LATC and Patrick if the students get their National SHRM membership covered by their tuition. 
· Retired Membership – No concerns
· Mass Email from SHRM – Advertising the next several programs
· Quarter Newsletter – Brought up idea to bring together items from last three board meetings on good to know information for subscribers to continue to get NESD SHRM name out there. Would include updates as well as local information. Marisa encouraged everyone to bring a new items to discuss even if it is unrelated to the role you have on the board to assist in making the newsletter valuable. 

Past President- N/A


Secretary- No updates


President Elect- No Updates


Treasurer’s Report-
· $875 came in for Local and National SHRM dues. Unsure where this is from but it is a good start to the year.
· Amber D to help take a second look on memberships that have come in recently.
· Cheryl has been in touch with McKenzie Ries at the Chamber to collect payments and collaborate in a Google Doc. 

Membership Director- 
· 7 new members for February and March. Reported 3 to not actually be new but due to a lapse in their membership they came through as new members. 

SHRM Foundation Representative- No updates


Diversity Advocate- No updates


Government Affairs Representative-
· Funding for DHS is still pending. Currently Iran is considered a conflict and not called a war. Reminded those with employees or family members in the military may be a good time to brush up on law and military leave policy for company. 

Workforce Readiness Advocate-  
· Mount Matry Management Certificate Program to launch this fall. Those enrolled can pick and choose what may be applicable to their field to match their career goals. 
· The DOL is offering a free AI Course called “Make America AI-Ready.” They program also is offering SHRM certification credits. AI Ready | U.S. Department of Labor
· South Dakota DLR Workforce Knowledge Series videos are ready to watch on YouTube.
· How AI is Enhancing All Aspects of Employment From Hire to Retire
· The Power of Employee Experience 
· The cost of a Bad Hire
· Bring Your “A” Game is not something that the DOL would be able to offer for programming for a SHRM program due to format. 

Vice Presidents Programming/Certification- 
· Finalizing 2026 programs. 
· Had 20 enrolled in program for March 26th. 
· Mitchell Kohen has someone stepping in for him from his firm to discuss topics. 

Marketing/Communications-
· Continuing to schedule time to commit to posting. There is a new tool that can tell when users are online more frequently so Heidi has been using this when scheduling posts. 
· Did not boost the program this month. 


Old Business: 

· Watertown Banquet – review – next one scheduled for Monday, April 20, 2026
· Will up next years budget due to being over two years in a row. 
· Approved up to $675 of budget to get the balance of order from County Fair taken care of. Motion by Cheyanne W; Second by Amber D. All in favor. 
	
New Business/Announcements: 

· Marisa encouraged everyone to bring a new items to discuss even if it is unrelated to the role you have on the board to assist in making the newsletter valuable. 

Motion to adjourn @ 8:53am motion by Tammy D; second by Heidi S.
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