[image: ]NESD SHRM Board Meeting
Thursday, May 28th, 2026
Virtual via Teams
3:30 p.m. – 5:00 p.m.

	Members (x) in Attendance:
		☒ Marisa Sobeski (Pres)
	☒ Sarah Bruning (Foundation Rep.)

	☒ Sheila Mennenga (Past Pres.)
	☒ Brenda Hansen (Diversity)

	☐ Natalie Remund (Pres. Elect)
	☒ Cheyanne Weber (Sec.)

	☐ Cheryl Mack (Treas.)
	☒ Tammy Davis (Workforce Readiness)

	☐ Amber Dahl (Member Dir)
	☒  Kristy Simon (Govt Relations)

	☐ Julie Plunkett (Programs)
	☒ Heidi Schooley (Marketing/Communications) 

	☐ Beth Henricks (Programs/Cert)
	






Call meeting to order: 

· Approval of April Meeting Minutes: Motion to Approve by Sheila M; Second by Kristy S. All in Favor, motion passed.

Updates from Board Members:

President 
· SHAW migration- Amber is doing meeting on this tomorrow to get more information on how this will be handled. 
· When Marisa is sending out mass emails she has been getting information from an excel spreadsheet. With the new SHAW website there are no membership contacts currently. If another member needs contact information for a member, they would need to reach out to get information.
· 5% Growth Incentive- For DMR Chapter partners; If there is a growth of 5% in acquisition and renewal in the chapter there is a $1,500 chapter sponsorship incentive. Another above 5% would also see benefits in purchasing co-branded items for their events ($1,000 value) and a VIP experience at VLBM. 
· How can we will engage? Thank you for registering recognition, new member recognition. Lost membership from Terex; Amber will reach out directly to them on this. 
· Codington County Community Services – Substance Abuse Committee Request- Sara Foust reached out. Looking for a volunteer or two to be a part of the committee. If board members are interested, please let Marisa know. If there is no interest, Marisa will send information to all members SHRM. Low time commitment needed, Marisa to send over the details to members. 
· DMR – This is no longer a requirement for chapters to participate. Over 60% of chapters are already transitioned and benefiting. Every chapter has a choice to commit or not to participating in the future.  

Past President-
· Sheila reached out to SDSU, specifically the HR Advisor on their website, and did not hear back from her. 
· Heidi was going to reach out to her contacts at SDSU. 

Secretary
· Cheyanne will be going on leave. Who would like to commit to assist as secretary if Cheyanne is unable to make it?
· June 24th – Sarah Bruning. Shiela as back up
· July 30th – Sarah Bruning. Shiela as back up. 

President Elect-
· N/A

Treasurer’s Report 
· Approval of Financials
Motion to approve by Sarah B. Second by Heidi S. All in favor, motion passed. 

Membership Director- N/A

SHRM Foundation Representative- 
· The state SHRM raffle was slow. Our chapter could have donated money and would have paid off more than the ticket raffling. May be worth donating the money going to forward versus submitting to raffle. The turnout was smaller than the year before, but Sioux Falls will be hosting next year so the attendance may be better.

Diversity Advocate-
· Brenda wanted to remind the board that companies are rebranding for DI information in policies. The Mohamed versus SHRM case, there is an email from Michael Aitken that when out regarding the settlement conference today to all Volunteer leaders.

Government Affairs Representative-
· There has been a change to the green card status holders. Anyone holding a green card has to go back to their home country to reapply versus in USA. This is something for employers to be aware of. 
· Marijuana – Companies are going to more lenient policies. Happened due to change in scheduling at federal level. Still not legal unless you have a medical card. More here: Evolving Norms, Emerging Risks: Cannabis Use in a Gen Z Workforce

Workforce Readiness Advocate-  
· EEO-1: This reporting is currently under review and employers may not have to report on information in the future. Employers should still prepare for EEO-1 reporting for 2025.
· Brent Mohrmann at the DLR sent out information on a virtual session for providing lay off assistance this session will take place on June 2nd at noon. Contact the Department of Labor or Brent for more information.
· The Watertown Chamber will host another Leadership Lab in fall. Tammy has heard positive things so far on this. 
· Mount Marty Leadership certificate program is underway. Next one is in August of 2026. Contact Heidi for more questions.

Vice Presidents Programming/Certification-
Updates from Board President:
· July is pending
· August Program – LATC class begins August 24th. This date is pending. 
· September – session already planned. 
· October – Manufacturing week; hoping for a bigger event this yar involving the Watertown Chamber, Julie, Marissa, SDSMT. 

Marketing/Communications-
· Gained 9 new followers since the last meeting and audience is up 125%

Old Business: 

· Watertown Banquet – April 19th, 2027
New Business/Announcements: 
· State SHRM in Sioux Falls next year. 
· Chamber Meeting-  Tim Sheehan reached out to Marisa about having conversation with the Watertown Chamber. Spoke about what has been done in the past, what is documented and the future of the Chapter’s relationship with the Chamber. Very positive conversation. To keep membership clear in the future; they are going to buy a SHRM membership and the Chapter will be purchasing a Chamber membership. We will see this coming through the financials.  

Motion to adjourn at 4:00pm. Motion by Tammy D; Second by Sheila M. All in favor. Motion passed.
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