SHRM Northstate
College Relations Chair
Function:
Coordinate the college and university outreach efforts for the chapter.
Responsible To:
· The members of the chapter
· The chapter president
· State Council College Relations Director
Responsibilities:
1. Develop and maintain relationships with colleges and universities in the region to make them aware of SHRM Chapter and support of students and/or groups focused on the human resources profession. Invite professors and students to chapter meetings and annual conference, ensure attendance is covered by sponsorships. 
2. Support universities who have established SHRM Student Chapters in all ways possible, enlisting assistance from other Board members and/or chapter members to get involved.  When applicable, assist and support Student Chapter participation in Annual Student Chapter Competition.  
3. Communicate with local faculty/colleges to provide classroom visits to discuss HR topics, the Chapter, Foundation scholarships, SHRM membership, internships, HR Summit, etc.  Act as mentor to college students seeking a career in HR, or solicit for members interested in mentoring. 
4. Support efforts of college or university student groups to form SHRM student chapters, enlisting assistance of State Council. 
5. Coordinate efforts with colleges and universities interested in having HR professionals visit classes or coordination of other related events. 
6. Recommend related projects to be supported by the chapter.
7. Promote SHRM Foundation awards and scholarships to all college and university faculty and students. 
8. When applicable, develop and coordinate the chapter scholarship program to be offered in region, establish application evaluation criteria, and design the appropriate materials. Promote the scholarship program to local colleges and universities. Make recommendations on changes to scholarship program (i.e., scholarship amount, number of recipients).
9. When applicable, develop and coordinate the chapter internship program. Send out requests to local HR professionals/chapter members requesting internship postings. Forward openings to members of local student chapters or to faculty members.
10. Connect with CalSHRM and National SHRM to ensure our chapter has knowledge of and access to all resources available.
11. Participate in SHRM Core Leadership Area (CLA) teleconferences/webcasts as appropriate. Utilize the Volunteer Leaders Resource Center (VLRC) for ideas and best practices.   
12. Maintain contact with SHRM California College Relations Director and SHRM College Relations contacts as needed. Establish communications with other Chapter Chairs to stay up-to-date with best practices. 
13. Participate in the development and implementation of short-term and long-term strategy planning for the Chapter.
14. Review SHAPE Initiatives in the SHRM Chapter Planning Document and the SHRM Chapter Activities by Month to ensure all related deadlines and activities are complete.  Provide input as appropriate or requested. 
15. Attend and participate in chapter programs and Board meetings as required by the By Laws. 
16. Carry out ad hoc assignments of the President.
17. Represent the Chapter in the Human Resource and related Business Community.
18. Maintain good standing as a SHRM member.
Resources Available
· SHRM California College Relations: https://www.calshrm.org/about-4 
· SHRM California Directors page: https://www.calshrm.org/board-1 
· SHRM Volunteer Leader Resource Center: https://vlrc.shrm.org/s/ 
· SHRM College Relations Core Leadership Area: https://vlrc.shrm.org/s/topic/0TO1T000000cDrhWAE/college-relations 
· VL Webinar Schedule – https://vlrc.shrm.org/s/article/SHRM-Volunteer-Core-Leadership-AreaCLA-Webcast-Information-2022 
· Campaign in a Box - https://vlrc.shrm.org/s/campaign-in-a-box 
· Chapter Resources: https://vlrc.shrm.org/s/topic/0TO1T000000cDrIWAU/chapter-resources 
· Volunteer Leader Structure, etc.: https://vlrc.shrm.org/s/topic/0TO1T000000cDrUWAU/chaptervolunteer-structure  
· Other SHRM Chapter websites
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