SHRM Northstate
SHRM Foundation Director
Function:
Educate, promote, and represent the interests of the SHRM Foundation and its activities to the chapter membership.
Responsible To:
· The members of the chapter
· The chapter president
· State Council SHRM Foundation Chair
Responsibilities:
1. Educate the chapter regarding the purpose and ongoing activities of the SHRM Foundation including the Foundation’s newest education resources, the status of the annual campaign and upcoming deadlines and events. Educate membership of the awards and scholarships available and application details, coordinate promotions. 
2. Encourage the chapter membership to contribute financially to the SHRM Foundation as a show of support for the human resources profession, initiatives of the Foundation, and to support Foundation awards and scholarships. 
3. Encourage the Board to support an annual chapter contribution to the SHRM Foundation by the chapter.
4. Coordinate a fundraising event to raise awareness and funds for Foundation, i.e. raffle prize drawing, silent auction, etc. Coordinate marketing for event. 
5. Advise and update the Chapter membership of the Foundation's activities and fundraising needs. 
6. In conjunction with College Relations Director, promote SHRM Foundation awards and scholarships to all college faculty and students. 
7. Recommend related projects to be supported by the chapter.
8. Participate in SHRM Core Leadership Area (CLA) teleconferences/webcasts as appropriate. Utilize the Volunteer Leaders Resource Center (VLRC) for ideas and best practices.  Maintain contact with SHRM California Foundation Director and SHRM Foundation contacts as needed. Establish communications with other Chapter Chairs to stay up-to-date with best practices and/or get ideas. 
9. Participate in the development and implementation of short-term and long-term strategy planning for the Chapter.
10. Review SHAPE Initiatives in the SHRM Chapter Planning Document and the SHRM Chapter Activities by Month to ensure all related deadlines and activities are complete.  Provide input as appropriate or requested. 
11. Attend and participate in chapter programs and Board meetings as required by the By Laws. 
12. Carry out ad hoc assignments of the President.
13. Represent the Chapter in the Human Resource and related Business Community.
14. Maintain good standing as a SHRM member. 
15. Upon completion of the position’s term, assist the incoming SHRM Foundation Director to assure a smooth transition of responsibilities and continuity of knowledge and resources.
Resources Available
· SHRM Volunteer Leader Resource Center: https://vlrc.shrm.org/s/ 
· SHRM College Relations Core Leadership Area: 
· https://vlrc.shrm.org/s/topic/0TO1T000000cDrmWAE/shrm-foundation 
· https://vlrc.shrm.org/s/article/SHRM-Foundation 
· Volunteer Leader Learning: https://vlrc.shrm.org/s/topic/0TO1T000000cDrMWAU/volunteer-leader-learning 
· Campaign in a Box - https://socialpresskit.com/shrm-we-are-work 
· Other SHRM Chapter websites
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