SHRM Northstate
Legislative Director
Function:
Serve as an appointed/elected member of the chapter leadership. Monitor and evaluate on a continuing basis pending legislative, regulatory and legal action at the federal, state, and local level that may have an impact on the management of human resources. Present a legislative report or update to the chapter president and fellow chapter members. Maintain communications with the State Council Legislative Director as appropriate. 
Responsible To:
· The chapter president and board
· The members of the chapter
· State Council Legislative Director
Responsibilities:
1. Provide a legislative affairs report to board members at board meetings and to members at chapter meetings.
2. Maintain contact with state legislators and members of congress as appropriate.
3. Monitor state and local government activities and provide timely information on public policy issues to the chapter board, state council legislative affairs director, and the SHRM’s Government Affairs Department.
4. Encourage chapter members to respond to legislative alerts issued by SHRM's Government Affairs Team.
5. Work in close cooperation with the state council legislative affairs director and SHRM’s Government Affairs Department.
6. Serve as a program speaker and advocate at chapter activities or other professional meetings.
7. Develop and support workshops and seminars that address public affairs issues.
8. Respond to any other requirements of the chapter president and state council legislative affairs director.
9. Inform chapter members about SHRM’s Advocacy Team (A-Team) program and how to use the letter-writing feature of the HR Policy Action Center under the “Legal Issues & Public Policy” tab on the SHRM website.
10. Promote within the chapter increased knowledge and activities for influencing legislation.
11. Write regular legislative updates for chapter publishing as appropriate.
12. Participate in the SHRM Government Affairs Core Leadership Area conference calls and webcasts.
13. Attend the state legislative conference as appropriate. 
14. Participate in the development and implementation of short-term and long-term strategic planning for the chapter.
15. Participate in SHRM Core Leadership Area (CLA) teleconferences/webcasts. Utilize the Volunteer Leaders Resource Center (VLRC) for ideas and best practices.   
16. Participate in the development and implementation of short-term and long-term strategy planning for the Chapter.
17. Review SHAPE Initiatives in the SHRM Chapter Planning Document and the SHRM Chapter Activities by Month to ensure all related deadlines and activities are complete.  
18. Attend and participate in monthly programs and Board meetings as required by the By Laws. 
19. Carry out ad hoc assignments of the President.
20. Represent the Chapter in the Human Resource and related Business Community.
21. Maintain good standing as a SHRM member.
Resources Available
•      SHRM Volunteer Leader Resource Center: https://vlrc.shrm.org/s/    
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